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AGENDA NO:  5

ETHICS AND APPEALS SUB-COMMITTEE – 13 MARCH 2014

DRAFT GIFTS AND HOSPITALITY POLICY AND PROCEDURE – OFFICE OF THE
POLICE AND CRIME COMMISSIONER (OPCC)

REPORT BY THE CHIEF EXECUTIVE

PURPOSE OF THE REPORT

The provide members with a draft version of the proposed Gifts and Hospitality Policy and
Procedure for the Office of the Police and Crime Commissioner (OPCC)  for their comment
and feedback prior to finalisation of the document.

1. BACKGROUND

1.1 The Office of the Police and Crime Commissioner (OPCC) for Dorset was created in
November 2012, following the abolition of the Dorset Police Authority (DPA).

1.2 During its lifespan, the DPA adopted a number of Dorset Police policies and
procedures as its own, given the relevance to officers employed in support of DPA
members. Following the transition from the DPA to the OPCC, a similar approach
has been adopted by the OPCC to date.

1.3 However, given the impending Stage 2 Transfer of police staff from the employ of the
PCC to the employ of the Chief Constable (other than staff directly employed to the
OPCC) in April 2014, it is now considered appropriate for the OPCC its own suite of
policies and procedures as appropriate. One such policy and procedure concerns
gifts and hospitality.

2.        POLICY DEVELOPMENT

2.1 The long-standing Dorset Police Gifts, Hospitality and Benefits Policy and Procedure
was used as the basis for the development of the draft OPCC Policy. This included
specific updates and revisions made following the HMIC Report ‘Without Fear or
Favour’ (published in December 2011) which highlighted the need to consider the
governance and oversight of this area and ensure that procedures clearly articulate
the process, framework and boundaries for decision making. It also highlighted the
need for transparency and national standards. It also included references to the
ACPO guidance on gifts, gratuities and hospitality which was circulated to all police
forces in March 2012.
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2.2 Specific legislation and guidance relevant to Police and Crime Commissioners and
their support staff have also been incorporated. Primarily these relate to the Elected
Local Policing Bodies (Specified Information) Order 2011 and the PCC Code of
Conduct which is based on the Nolan Principles of public life.

3. KEY POINTS

3.1 The Policy ensures that any offer of a gift, gratuity, favour or hospitality will be
recorded, regardless of whether or not the offer was accepted. The Chief Executive
will ensure that a Gifts and Hospitality register is maintained and that this is published
and publicly available.

3.2 The guiding principle of the policy is that the Commissioner or OPCC officers should
not accept any offers of gifts, gratuities, favours or hospitality as to do so might
compromise their impartiality or give rise to a perception of such a compromise.

3.3 The policy adopts a common sense approach to items of insignificant value, e.g.
refreshments offered as part of a meeting or event, or small promotional items such
as calendars or pens, which would not need to be recorded.

3.4 Any concerns with regard to any offer of gifts or hospitality should be referred to the
Chief Executive who will offer the appropriate guidance and or decision in respect of
whether or not the offer should be accepted or refused.

3.5 Members are invited to offer any comments or feedback on the draft policy and
procedure that will assist in finalising the document.

4. NEXT STEPS

4.1 Feedback from members will be incorporated into the Policy and Procedure as
appropriate. Consultation with UNISON will also take place prior to finalisation.

4.2 The associated People, Confidence and Equality Impact Assessment will also be
completed to assess the impact of the policy on all those affected by it and to ensure
that it is compliant with the equality requirements of a range of legislation,
underpinned by the Equalities Act 2010.

4.3 The final Policy and Procedure will be approved by the Chief Executive and will be
published on the OPCC website. The Policy will be reviewed at least every three
years, or sooner where any material change in legislation or guidance requires it to
be updated, to ensure that it remains fit for purpose.

5. RISK/THREAT ASSESSMENT

Financial/Resource/Value for Money Implications

5.1 None.
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Legal Implications

5.2 A statutory duty has been placed on Police and Crime Commissioners to publish a
Gifts and Hospitality register for themselves and their staff. There may also be
potential implications in relation to the Bribery Act 2010 if no adequate measures are
in place to prevent bribery within the organisation.

Implications for Policing Outcomes

5.3 Integrity is a key element of the organisation’s values and public confidence is integral
to its effectiveness. Policies such as this one support openness and transparency and
will help to increase public confidence.

Equality

5.4 As referred to in paragraph 4.2 above, a full equality impact assessment will be
undertaken as part of the process to finalise the Policy and Procedure.

6. RECOMMENDATION

6.1 Members are RECOMMENDED to note this report and to provide any feedback that
will assist with the development of this Policy and Procedure.

Dan Steadman
Chief Executive

Appendix

Appendix A – Draft Gifts and Hospitality Policy and Procedure (PCC 01-2013)


